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' Going Dutch

Going Dutch is a special programme designed to help international

L

Master’s students gain an understanding of their place in the Dutch labour
market. How do you find a job in the Netherlands? How do you present

yourself in this market?

In two workshops, Karen Gordon, career coach for international professionals,
will guide you through the application process and more. Thanks to her
international experience and specific, wide-ranging expertise, she can give you

unique insights and skills to help you move forward with your international career.




The Programme

Options
WO rkshop 1 WO rkshop 2 Date / time Apply deadline Location
e The dos and don'ts of * How to be an interesting 1 Tue 9 February 09:00 - 11:00  Sun 31 January Online
applying for jobs in the candidate as an international Tue 16 February  09:00 - 11:00
Dutch labour market job seeker in the Netherlands 2 Wed 10 February  11:00-13:00  Sun 31 January Online
+ How to research the market » How to collaborate with Wed 17 February ~ 11:00 - 13:00
¢ The common CV errors that recruitment agencies 3  Wed 10 February  14:00-16:00  Sun 31 January Online
applicants make « Negotiation and intercultural Wed 17 February ~ 14:00 - 16:00

challenges in the workplace

Admission Dates : [

Admission for this programme is This programme, consisting of both “1 1‘eally enjoyed talking
based on a short motivation, so fill in workshops, will be organised 3 times o people Lo 1%, The
the form and show us why you need in the second semester . l - RS, 1§ 25 me.”

this programme.

: Register now
we only have a limited number of spots available.

Please note.

“Loved both workshops.
Every single word that
Trainer Karen says is based in
Karen Gordon is a native English-speaking experience, not from
career coach. Karen draws expertise from books or assumptions.”

over 20 years of business experience, in
key HR, training and recruitment roles, as
well as many years in the Dutch job market.

She has first-hand experience with business ;
employcrs look at potentlal cmplovecs Espcc1aHV

practices and leading-edge technology,

thanks to her managerial involvement in a then mindset in-appr oachmg inter natmnals, as

range of successful start-ups. . e_H_-as what 1nte1ngt1onals cati do to increase their

value and competitivenessiin the labour market.”
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